Evaluation Growth Plan: Self-Reflection

e Go to http://bvsd.truenorthlogic.com
e Login with your district username and password (firstname.lastname and district password)
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e The homepage will display once you’ve logged in
e Click on the “My Evaluations” tab
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e Click on the name of the evaluation plan to open it
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e Click on the Growth Plan container
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Growth Plan

e Click on the Self-Reflection

Growth Plan

-@1 Self-Reflection

This self-reflection was develeped as a tool for goal setting and inquiry inte practice. The self-reflection will help you to identify and prioritize a professional goal and persenalized professional develop
areas of your practice that relate to that element. Mark your individual level of mastery on the... Read More

e Click on “Start New”
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STANDARDS

(O STANDARD I: TALENT - Strengths, skills, knowledge, attitude that employees contribute to their work

A. Job Knowledge: Employee has job knowledge required to carry out the duties and responsibilities of the posi




e Begin to self-assess yourself for each standard and element by clicking the option you feel best describes
your work

o HINT: click on the “View Rubric” link for descriptions of the choices
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Observing: Classified100, Training

Save Changes | Share & Finalize

Self-Reflection for Classified100, Training

Evaluator: Training Classifisd 100
Assessment Date: 08/07/2016

STANDARDS Emerging Exploring Applying Integrating Innovating
STANDARD I; TALENT - Strengths, skills, knowledge, attitude that
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Self-Reflection for Classified100, Training

Evaluator: Training Classified100
Assessment Date: 08/07/2016
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Emerging indicates thatan Exploringindicates that the Applying indicates that this Integrating indicates that this Innovating indicates that an

employee is just beginning in their employee is "trying out" parts of element has been implemented elementis exemplified in an employee has taken this element
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e  When you are finished, click on “Save & Exit” if you are not complete and plan to return to the activity
later. Click “Save Changes” to stay on the page and complete the activity.




e Scroll to the top of the activity

Click “Share & Finalize.” This option allows your evaluator to review your responses and this notifies

your evaluator through an email notification. It also means that you have completed the activity and
cannot make additional changes.
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Self-Reflection for Classified100, Training

Save Changes

Evaluator: Training Classified100
Assessment Date: 08/07/2016
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e Click “Exit”
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Evaluator: Training Classified 100
Assessment Date: 08/07/2016
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e Click “Back”

Manage Plan
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Self-Reflection
for Classified 100, Training

This self-reflection was developed as a tool for goal setting and inquiry into practice. The self-reflection will help you to identify and
prioritize a professional goal and personalized professional development plan for this school year. Begin by reading the standards
and elements and reflecting on areas of your practice that relate to that element. Mark your individual level of mastery on the

continuum for each element and use the descriptors below to guide your self-reflection. View detailed Classified Standards or APT
Standards in a new window. View Job Descriptions in a new window.
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e To return to the Self-Reflection activity that you started and saved, click on the Self-Reflection and look
for the action menu where you can select “Continue.”
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